June 9, 2014

VIA E-MAIL rtauber@tauberlaw.com
AND FIRST CLASS MAIL

Rhett L. Tauber, Esq.
Tauber Law Offices
1415 Eagle Ridge Drive
Schererville IN 46375

Re: Thomas F. De Giulio

Dear Mr. Tauber:

Enclosed herewith please find the final version of the Amendment to Employment Agreement
discussed earlier this morning. In addition to what is contained in that Agreement, if the
Agreement is approved by the Munster Town Council, the Munster Town Council will also give
approval for Mr. De Giulio to retain his cell phone, I-Pad, and 2007 laptop. Finally, the town will
also approve reimbursement of your legal expenses for Mr. De Giulio up to $2,000.00.

If you should have any further questions regarding this matter, please do not hesitate to contact

DWWI/Kjk
Enclosures

cc: John P. Reed, Esq. aralawfirm@aocl.com

Westland Kramer&Bennett rc.

DAVID W. WESTLAND | JACK A. KRAMER | NICOLE A. BENNETT
CHRISTOPHER J. HEANEY ~ OF COUNSEL STEPHEN R. MOELL ~ ASSOCIATE

141 West Lincoln Highway | Second Floor | Schererville IN 46375 | 219.440.7550 | Fax 219.440.7551 | wkb-law.com



AMENDMENT TO EMPLOYMENT AGREEMENT

THIS AMENDMENT TO EMPLOYMENT AGREEMENT (“Amendment”), made by and
between the TowN OF MUNSTER, LAKE COUNTY, INDIANA, a municipal corporation
(hereinafter referred to as the “Town”), and THomas F. DE GiuLio of Munster, Indiana
(hereinafter referred to as the “Town Manager”), is effective this day of June,
2014,

WITNESSETH:

WHEREAS, the parties previously entered into an Employment Agreement dated
March 25, 2013 to be retroactive as of January 1, 2013, which in general terms provided
for the Town Manager's employment with the Town through June 30, 2014 (unless
extended as provided therein); and

WHEREAS, the Town has decided not to extend the Town Manager's Employment
Agreement beyond June 30, 2014, without cause; and

WHEREAS, the Town Manager and the Town are desirous of providing a smooth
and professional transition from the execution of this Amendment to Employment
Agreement until September 1, 2014; and

WHEREAS, by virtue of the above, it is necessary for the Town and the Town
Manager to amend the Employment Agreement to provide for the Town Manager
continuing in his position until September 1, 2014,

Now, THEREFORE, for good and valuable consideration, the receipt and
sufficiency of which are hereby acknowledged, the Town and the Town Manager agree
as follows:

1. Paragraph 3 entitled “EMPLOYMENT” shall be deleted in its entirety and

replaced with the following provision:

3. EMPLOYMENT

The Town Manager's employment shall continue as an “at
will" employee, without a fixed term, and his employment may be
terminated by the Town Council pursuant to the provisions of
Article 15 and 17 below. If not earlier terminated, his employment
shall end on September 1, 2014, and the Town Manager shall be
entitled to the severance pay set forth in Paragraph 18 (See
attached Exhibit “A").



2, The provisions of Paragraph 23 are hereby reaffirmed by the parties in full.
The parties agree that the provisions of Paragraph 23 entitled “NON-DISPARAGEMENT"
shall survive and shall be binding after separation of the Town Manager from his
employment with the Town.

Sl All other terms, conditions and covenants of the Employment Agreement
entered into between the parties shall remain unaltered and in full force and effect,
including but not limited to Paragraph 5 thereof, except as herein expressly modified or
supplemented thereto.

IN WiITNESS WHEREOF, the Town has caused this Amendment to Employment
Agreement to be executed on its behalf by its authorized officer, and Town Manager
has executed this Amendment to Employment Agreement, on the date(s) indicated

below, effective as of the Effective Date.

TOWN: TowN CouNclIL OF THE TOWN OF MUNSTER,
LAKE COUNTY, INDIANA

By: o
John Reed, President
ATTEST;

David F. Shafer, Clerk-Treasurer

TowN MANAGER:

THomas F. DEGIULIO, Town Manager

WITNESS:



Thomas F. DeGiulio
Separation payments

Hire Date 04/23/1984
Separation Date 08/31/2014
Years of Service 30 years 4 months 8 days

Current rate of pay per day $484.62

The Town shall continue medical, dental and life insurance payment until 08/31/15.

DeGiulio will be responsible for employee deductions at the then current rates.

Assumptions-

Vacation will be accrued through 8/31/2014.

* The remaining unused vacation balance will be paid out on the first pay date after 08/31/14.

Through 06/30/14 the vacation accrual is 29,71 days. $14,395.92
* There is one PTO day for Snow day in the winter of 2014, $484.62
Terminal leave per Personnel Rules 30.0 days $14,538.45
Employment Agreement Section 18.1 12 months current salary $126,000
* Final payout figures will be calculated at the end of employment. $155,418.99
Payouts

Payouts to be made as follows, First paydate after September 1,2014, all vacation, PTO, Terminal leave,
balance of ICMA-RC due, salary due through the balance of the FY 2014 and pro-rated longevity for 2014.
Second payout to be the same pay period in January that all employees receive their longevity payment

the balance of salary, 2015 ICMA-RC payments.

Employee Contributions

DeGiulio shall make all necessary employee contributions in the two payouts.
or reallocation of payments to ICMA-RC Section 457 deferred compensation,
Health Flex Plan Section 125 or other authorized deductions.

DeGiulio shall provide a letter of direction to the Clerk-Treasurer's office of any special deductions .
Said letter shall be on file two weeks prior to the actual payout.

These numbers represent the best approximation of the amounts due to and from the employee. It is
agreed that a final reconciliation will be done prior to August 31,2014 and attached to the agreement .

Signed the 9th day of June , 2014 by Thomas F. DeGiulio, Town Manager and
John P. Reed, President of the Munster Town Council.

John P. Reed, Town Council President

Thomas F. DeGiulio, Town Manager



